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Mr. Boyles must go

Thisisacopy of aletter to Roger Petrik, President, Rural Health Devel-
opment in Cambridge, Neb., fromthe Area Citizensfor Health Carewhich
was sent on Oct. 7, 2002. It was delivered to the Free Press by John Kern,
President, Area Citizensfor Health Care, and Carol \Voisin, Secretary. They
asked that it be shared with the general public. The views expressed are
theirs.

Dear Mr. Petrik:

We are writing about the deteriorating situation at the Citizens Medical
Center in Colby. We have aproblem, Mr. Petrik. That problemis Michael
Boyleswhoisthe CEO of the hospital and your employee.

We are outraged! We are outraged because of hisincompetencein man-
aging our hospital.

1. Mr. Boylesalienateshiscoll eaguestothepoint that they |leavefor other
employment. Moreover, he presumesto havetheknowledgeto make deci-
sionsthat only doctors should be making. Mr. Boylesisnot amedical doc-
tor.

2.Mr. Boylesisconstantly misrepresenting managerial i ssuestothehos-
pital board. Hecircumventsboard bylaws. Hetook an employmentissueto
an attorney then presented it asresolved to the board. The bylaws call for
consultation with the board not for him to unilaterally determine acourse
of action. Wefeel he knows no boundariesand isnot ateam player.

3. Mr. Boylesisinconsistent and unfair in the application of standards
and policy with physicians. The hospital’s criteriafor obstetric physician
privileges are negligently administered literally endangering the lives of
mothersand infants. Not to mention the hospital clinic surgeon, whoisnot
allowedto practicein Colorado, isemployed by Mr. Boyles.

4. Mr. Boylesisleading the hospital to financial ruin. He has discontin-
ued services that contribute to the revenue strain — laboratory, nuclear
medicine, homehealth care, mealsonwheels. Physiciansare sending their
pati entsto other hospital sbecauseof thelack of servicesoffered at Citizens
Medical Center.

Wearedemandingthat Michael Boylesbeterminatedimmediately. If he
isnot terminated, wewill take action to have Rural Health Devel opment’s
contract severed with CitizensMedical Center.

We are counting on your cooperation and |ook forward to hearing from
you within the week.

Sincerely,

AreaCitizensfor Health Care

John Kern, President

Henry Vette, Vice-President

DennisHorney, Treasurer

Carol Voisin, Secretary

Plusover athousand-per son petition available upon request.
(L etter #145)

Commentsto any opinionsexpressed on thispage are encouraged.
Mail themtotheColby FreePress, 155W. 5th St., Colby, Kan., 67701.

Or e-mail td@nwkansas.com.

Addresses of elected officials:

U.S. Sen. Pat Roberts, 302 Hart Senate Office Building,
Washington, D.C. 20510. 202/224-4774

U.S. Sen. Sam Brownback, 303 Hart Senate Office
Building, Washington, D.C. 20510. 202/224-6521

U.S. Rep. Jerry Moran, 1519 Longworth House Office
Building, Washington, D.C. 20515. 202/225-2715

State Rep. Jim Morrison, State Capitol Building Rm.
174-W, Topeka 66612. 785/296-7676 e mail:
jmorriso@ink.org web:http://www.idir.net/~jmorriso/

State Sen. Stan Clark, State Capitol Building Rm. 449-
N, Topeka 66612. 785/296-7399 e mail: sclark@ink.org
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About Sunday night’s

| might havebeenintheminority Sunday night at
the gubernatorial debate at Colby Community Col-
lege. | went, having not really made up my mind as
towho | would votefor, so | was particularly inter-
ested in what the minority party candidates, Liber-
tarian DennisHawver and Reformi st Ted Pettibone,
had to say.

The other candidates, Republican Tim
Shallenburger and Democrat K athleen Sebeliusal so
answered someof thequestions| had, althoughtheir
positionswerecl earer goinginbecauseof their more
intensive campaigns.

| left the debate moreinformed than | entered, so
| haveto say it scored on the most important point,
but the format left alot to be desired. Most of that
wasduetothetimeframeallowed. Onehourissim-
ply not enough for candidates to give any real an-
swerson avariety of issues.

Infact,itwouldbefairtocal itaforumrather than
adebate. Each candidate was given one minute to
answer eachquestion. After introductions, therewere
only 45 minutes left and with four candidates and,
well, you do the math asfar ashow many questions
could be addressed.

Some of the eight questions asked had somereal
implications, had follow-up questionsbeenallowed.
For instance, expansion of legalized gambling,
which has enormousimplicationsfor the state.

A lot of folksthink expanding into areas such as
slotsand casinoswill hel ptheeconomy, but weneed
tolook at boththeeconomicandmoral implications.

High CEO

Excessive CEO pay has always been seen as un-
fair. But now it's becoming clear that those bl oated
CEO pay packagesactually cost therest of ussome
serious money.

Theexplosionin CEO pay during the 1990swas
fueled by stock options. In1990, theaverageAmeri-
can CEO made$2 millionayear. But after rollingin
stock options for 10 years, the average corporate
chief wasrakingin $13 million ayear.

Those stock options were supposed to align the
interestsof CEOsand shareholders. But by granting
CEOs huge blocks of options, firms gave CEOs an
incentiveto pump up their stock pricesby whatever
means necessary. Layoffs were a popular stock-
goosing device in the 1990s. As the stock market
faltered, some companies turned to cooking the
books.

A new report hasnow foundacorrel ation between
high CEO pay and aggressive accounting. Accord-
ingtothereport, top executivesat Enron, WorldCom,
Tyco, and 20 other companies currently under fed-
eral investigation for their accounting practices
earned anaverageof $62.2millionover thelast three
years. That's 70 percent more than the average of
$36.5 million for all leading executives.

Alltold, the CEOsat the23firmsunder investiga-
tion pocketed $1.4 billion over the last three years.
Meanwhile, their shareholdersaredealingwithmas-
sive losses. Between January 1, 2001, and July 31,
2002, the value of shares at these 23 firms plunged
by $530 billion. Workers at these companies have
takenitonthechinaswell. Since January 2001, those
23 companies havelaid off 162,000 workers.

But the costsof high CEO pay arenot only felt by
shareholders and laid-off workers. Taxpayers also
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First, it doesn’t help our economy asmuchasthepro-
ponentswould claim.

M ost of thepeopl ewho spend largeamountsonthe
| ottery arepeoplewhowoul d bebetter served spend-
ing that money inmoreimportant areas, suchasfood
and shelter. Much, if not most of the money thrown
away in state-sponsored gambling never sees the
government coffers, but instead linesthe pockets of
those hired to supervise and promote a system that
takes advantage of the very people who need the
money the most.

All thecandidatesthought thestatecould runmore
efficiently, but again, their answerswereforcedtobe
too pat and simpli stic becauseof thetimeconstraints,
so werealy didn’t learn anything about how they
plannedtoget wherethey wantedto go. Insomecases
wedidn’t even learn where they wanted to goin the
first place.

Economics dominated the night, something to be
expectedinaforumduring poor economictimes, but
| wishtherehad been moretimefor themoral debates

forum

that have been pushed to the back burner. Only one
candidate even spoke on abortion, Pettibone, and
then only in his opening statement.

I, for one, would haveliked to known where each
candidate stood and what they planned to do about
their stand whilein office. Somemight arguetheis-
sueistoodivisive, butitisprecisely thoseissuesthat
must beresolved if our society isto survive.

Avoiding controversy may be a good way to get
elected, but itisnot the right way to get anything of
substance accomplished, inthelong run.

Eventheeconomicissuesaddressed, someof them
nolesscontroversial insomequarters, werenot given
thetime or attention they deserved.

I know the candidates couldn’t have addressed
every issueinthebroad spectrum of public concern,
evenif they had three or four hoursto debate, but &
series of controlled debates of substance, with fol-
low-up questions from the audience and a limited
number of issuesin each debate should be possible.
Perhaps that isthe price we pay in world of sound-
bitesand sitcoms. All in all, the debate was about as
good asit could be, given the limitations, and | did
finally decide on my candidate.

If youwant toknow whoitis, you'll haveto come
and ask. Il warnyou beforeyou ask, however, | like
my steak thick and rare.

*kkk*k

A. Jay Kelley isthe evangdlist for the church of
Christ in Colby. His e-mail s
jkelley@nwkansas.com.

pay Is costing U.S. big time
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bear aburden. Incredibleasit may seem, corporations
keeptwodifferent setsof books, onethey showtotheir
shareholders and one they show to the government
for tax purposes. A recent Internal Revenue Service
study found that the income corporations report to
shareholderswas 24 percent higher than theincome
reported to the government.

How can thisbe? Once again, thetrusty stock op-
tionisat the center of the action. Companies are not
reguired to show astock option expensein theearn-
ing statements they release to shareholders. But
what’sgood for the gooseisapparently not good for
the gander. When an employee cashesin his stock
options, thegain does show up asan expenseonthe
company’s tax return, reducing the total tax due.
These stock option deductions cost taxpayers an es-
timated $56 billion in 2000. That's $194 for every
single personinthe country.

Thisstock optiontax dodgeisn’t anew discovery.
Sen. Carl Levin of Michigan has been trying to get
corporationsto expensestock optionssincetheearly
1990s. Herecently introduced abill with Sen. John
McCain of Arizonathat would require that compa
nies show the same set of booksto shareholdersand
the government.

IN1994, L evinalmost got asimilar bill passed. But
hewasdefeated at thelast moment by anoverwhelm-
ingbarrageof corporatel obbyists. Had it passed, the
bill might havediscouraged theuseof stock options,
removingapowerful incentivefor executivesto cook
the books. Who knows? Maybe the stock market
bubble, and the crash, might have been averted.

Notionsof fairnessget short shrift whenit comes
toeconomics. Market fundamentalistsscoff at those
who argue that, regardless of how well a company
or thestock market appearsto bedoing, itissimply
“unfair” that CEOs are making 400 times as much
asworkers.

Butitturnsout that the CEO-worker wagegapwas
like awarning light on the U.S. economy’s dash-
board, flashing “unfair - unfair - unfair.” If investors
had heeded that warninglight, they might havepulled
over and checked the engine. Perhaps they would
have probed into the accounting treatment of stock
options, and how those optionsset upincentivesthat
puttheir owninvestmentsat risk. Maybethey would
havequestioned thesky-highval ueof thestock mar-
ket itself.

If we' resmart, nexttimewe' Il pay moreattention
to that “unfair” warning light and get the economy
repaired before we' re stuck with another trillion-
dollar repair bill.

ChrisHartman isresearch director of United for
aFair Economy, a Boston-based national, indepen-
dent, nonpartisan organization that putsa spotlight
onthedanger sof growing income, wageand weal th
inequality in the United States and coordinates ac-
tiontoreducethegap. Visit: www.Fair Economy.org.

Local feedback to td@nwkansas.com
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