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Everyone can help
make a difference

What happened in the southeastern United Statesis everyone's
business and, as evidenced by the outpouring of help around the
country, everyoneistaking on that responsihility.

For example, herein Colby, a small group of people are taking
thefirst stepsby coordinating effortstorel ocateafamily, devastated
by the hurricane, to thiscommunity.

Watching this group brainstorming ideas and figuring out ways
to involve othersis abeautiful sight and has got to be inspired by
something greater than ourselves.

And how can others help?

Maybe someone knows of afamily that haslost everything they
hadto HurricaneKatrina. It might bearelativeor afriend. If people
here in Colby, Brewster, Rexford, Levant or other towns in other
countiescanidentify any oneof thousandsof familiesevacuatedthat
would be the beginning of our own success story.

Fromthat point, let’s say another personin the Colby areamight
know of avacant house or may even have ahouse they would con-
sider giving up temporarily for that identified family.

Then for those of us who might not have an extra house laying
around, nor know of any familiesin need, maybewe might be able
tooffer furnishingsfor thehouse, clothing for thefamily, foodwhen
thefamily arrives, utilities, yard care, enrollment costs, and thelist
goeson.

As a business person, maybe owners could use some help on a

temporary basisor offer aservice. Individual scanalso helpby team-
ing upwithfellow church-goersor by going to asporting event that
isgiving itsproceedsto hurricanevictims.

Even just sharing more ideas to help Colby’s hurricane relief
project could be enough.

All of ushaveatalent or away we can assist in easing the suffer-
ing of other Americans, who are just like us. These families have
lost their homes, their jobs, their churches and schools— anything
and everything that meant something to themisgone.

Thosewhoinitiated theideaof bringingafamily tothe Colby area

do not want to beintheforefront. They want all of usto beworking
together and make this project everyone’'s mutual goal.

Letusall, through our actions, show Colby’sgenerosity, loveand
positive nature by providing help to just one family victimized by
Hurricane Katrina.

Whoknows, maybenorthwest Kansaswill beabletodoevenmore.

We may never know unlesswe all take ownership.

—Patty Decker, editor
Colby Free Press

Commentsto any opinionsexpressed on thispageareencouraged.
Mail themtotheColby FreePress, 155W. 5th St., Colby, Kan., 67701.
Or e-mail pjschiefen@nwkansas.com or pdecker @nwkansas.com.

Where to write, call

U.S. Rep. Jerry Moran, 2443 Rayburn House Office

Building, Washington, D.C. 20515. 202/225-2715 or
Fax 202/225-5124

State Rep. Jim Morrison, State Capitol Building,
303 SW 10th St. Rm. 171-W, Topeka 66612. 785/296-
7676 email: jmorriso@ink.org web: www.ink.org/
public/legislators/jmorriso

State Sen. Ralph Ostmeyer, State Capitol, 300 SW
10th St., Rm. 128-S., Topeka, Kan. 66612, 785/296-
7399 ostmeyer @senate.state.ks.us
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3. CONEUSION

Who could prepare for this?

There will be many heroic stories from New
Orleansandthe Gulf Coastinthewakeof Hurri-
caneKatrina, buttherapisthat helpcametoolate.

Thereisalot of finger-pointing, alot of com-
plaints.

Therecriminationwill goonfor years, obscur-
ing avery real problem.

Let'sfaceit: nonationisprepared for adisas-
ter of thissize.

Katrinamay betheworst natural disasterinour
history, certainly the most overwhelming since
the San Francisco earthquake of 1906, which
may havekilled around 2,500 and spawned afire
which leveled thecity.

Yet the fire moved slowly, and most citizens
wereableto get out of theway. In New Orleans,
thosewho stayed behind werestuck: nocommu-
nications, no power, nowater, nosawers, nofood.

There will be areport. There will be adeath
count, probably inthethousands, easily surpass-
ing San Francisco and New York on Sept. 11,
2002.

Who'sto blame?

Anact of God, you might say, ahurricanebig-
ger and stronger than most, aimed square at the
most vulnerable city in the nation. Thousands
fled during theevacuation, takingwiththemwhat
they could.

Too many stayed behind.

Like San Francisco, New Orleans withstood
theinitial shock. The next day, when two levies
collapsed, floodwater inundated most of thecen-
tral city.

Washelptooslowinarriving? Eventhepresi-

Steve Haynes
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Wasit George Bush'sfault?

Isittrue, asoneblack entertainer said on na
tional television, that thepresident“ doesn’t care
about black people.”

Comeon.

Arrival of National Guardand Army convoys
three days after the levy broke is not that bad,
maybe aday later than it could have been.

The most vociferous finger pointing comes
from the mayor and other city officials, whose
jobitwasto be prepared for anemergency. The
federal government isjust supposedto comein
and help.

But New Orleans was overwhelmed. The
police force, fire department, emergency ser-
vices, despiteyearsof warnings, all wereunpre-
pared.

All collapsed. And maybe, facedwithadisas-
ter of thesamemagnitude, that would have hap-
penedinany city.

In most cities, if thereisaflood, the bulk of
the town stays dry. You can base support and
rescueeffortswheretheinfrastructureremains.

Notin New Orleans.

That'sthe difference.

Couldwefaceanother such disaster?Would
we be any more prepared?

Sure.

Imagineaterrorist attack with a“weapon of
mass destruction” on New York, Washington
or any other major city.

Imagine trying to evacuate New York. Or
stop an unstoppable plague.

Imagineamassiveearthquakeal ongtheNew
Madrid fault in Missouri, leveling both St.
Louisand Memphis.

Wouldtherebeenoughtroopsto pour inanc
help?

No, we have alot to learn about disasters,
man-madeand natural. Wecoulddoal ot more
to beready.

Thereal answers, though, liein planninganc
streamlining the bureaucracy, not in spending
alot of money preparing for what might hap-
pen.

Wecan't know what the next massivedisas-
ter will be, or when, or where.

But we can learn from thisone.

And as the bodies stack up in those tempo-
rary morgues, God have mercy ontheir souls,
we need to stop arguing and whining and start
learning. Even aday’simprovement inthere-
sponse would have meant alot.

Anditwill the next time.

*kkk*x

SeveHaynesispresident of Nor’ West News-
papers.

It’s time for an economy change

Asonevery Labor Day, theworkerswho had
themost to celebrate thisyear werethose at the
top of corporate ladders. Pay for leading U.S.
CEOshassoaredto$11.8 million, 431timesthe
average worker’s pay.

Toputthat gapin perspective, consider that if
averageworker pay had increased asfast asex-
ecutive pay since 1990, it would be $110,196
today, instead of what itactually is: $27,000. The
federal minimum wage would be a whopping
$23.03 an hour, instead of $5.15.

Thegood newsisthat thereisagrowing back-
lash of workers, investors, and even somechief
executivesagainst out-of -control CEO compen-
sation.

Theold argument isthat CEOsareworth ev-
ery penny aslong asthey maketheir sharehold-
ers happy. But there's growing evidence that
executive pay has nothing to do with perfor-
mance. For example, anew study by the Insti-
tute for Policy Studies and United for a Fair
Economy showsthat if you hadinvested $10,000
in the company with the highest-paid CEO ev-
ery year since 1990, you would havewound up
with only about $8,000 by 2004. That's a raw
deal for investors.

If you had instead simply invested the same
$10,000 in the S& P 500 index, it would have
grown nearly fivefold by 2004.

An increasing number of people also argue
that CEO pay should be based not just on stock
performance but also on how executives treat
workersand society in general.

The current pay system often rewards CEOs
for slashingjobs. For example, Bank of America
chief Kenneth L ewistook home$19millionlast
year, while the company was shedding 4,500
workersbecauseof itsFleet Bostonacquisition.

Sarah Anderson
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Another flaw in the system isthat it allows
corporations to lavish generous compensation
on executivesat the sametimethey arestiffing
taxpayers. In 2003, 46 large companies paid
absolutely nofederal incometaxes, despitecol -
lectively earning $30billioninprofits. Someof
these tax savings wound up lining the pockets
of their CEOs, who made$12.6 millionlast year
on average.

Pfizer, the maker of Viagra, reported $6 bil-
lioninprofitsin 2003, yet received a$168 mil-
lion refund from the federal government. The
following year, CEO Hank McKinnell earned
$28 million. Boeing, AT& T and Time Warner
were also among the tax-dodging companies
with substantial profits.

Oneclear signof thegrowing backlashisthat
shareholders, led primarily by thepensionfunds
of the AFL-CIO, UNITE-HERE and other
unions, haveintroduced morethan 100 propos-
als at shareholder meetingsthisyear toreinin
runaway CEO pay. Some executives are hear-
ing the message.

Best Buy Co. Inc. CEO Brad Anderson gave
up areward of $7.5 million worth of stock op-
tionsin 2003 and distributed them to outstand-
ing non-executive employees.

Thissent astrong message that the contribu-
tions of others were critical to the company’s
SUCCESS.

WholeFoodsMarket Inc. CEO JohnMackey

limitshispay to no morethan 14 timestheaver-
age pay of hisemployees. “We have a phil 0so-
phy of shared fate, that we' rein thistogether,”
Mackey explains.

Costco CEO James Sinegal also believesin
reasonabl e pay, for himself and hisemployees.
L astyear hemade $550,000, | essthan 5 percent
of theaveragelargecompany CEO, and paid his
employees considerably more than other dis-
count retailers pay.

If we rely solely on voluntary actions by
CEOs, however, the pay gap will almost cer-
tainly continueto grow. Rep. Martin Olav Saba
has called for reining in CEO pay through the
tax code. Under theMinnesotaDemocrat’ spro-
posal, companies could pay their executivesas
much as they liked, but they could not deduct
from their taxes amounts greater than 25 times
the pay of thelowest-paid worker at thefirm.

The Securities and Exchange Commission
has proposed giving shareholders more power
to elect corporate boards. This could shake up
boardsnow stacked with other CEOswho have
avested interest in not challenging outrageous

Thus far, powerful business groups have
blocked these and other pay-related initiatives.
It'stimefor therest of uswho arenot onthetop
of the ladder to demand change. Our economy
and our democracy would be stronger because
of it.

Sarah Andersonisafellow of thelnstitutefor
Policy Sudies(IPS) Theinstituteisanindepen-
dent center for research and educationin\Wash-
ington, D.C. Email: www.ips-dec.org The pre-
ceding article was distributed by Minuteman
Media—email: MinutemanMedia.org.
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