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Classifieds

To place your classified ad, mail (155 W. Fifth), fax (785-462-7749),
phone (785-462-3963), or stop by our office at 155 W. Fifth

Card of Thanks

Help Wanted

Richard and Jean Dempewolf extend
their heartfelt thanks to everyone who
helped make their 50th wedding anni-
versary so special by attending their
open house, for the many cards, gifts
and well wishes they received. Special
thanks goes to our children and grand-
children for everything they did to make
it a perfect day. God bless you all.
——6/8——

Notices

The Party House going out of business
sale. 45% off all Party House merchan-
dise. Closed Wednesday and Sunday.
Monday, Tuesday, Thursday, Friday,
11:30-4. 460-0199.

——6/4—6/8——-

Help Wanted

Looking to hire an experienced HVAC/
R technician. Offices in Colby and
Goodland. Contact Mitch McClure,
McClure Plumbing & Heating, Inc., 720
N. Franklin, Colby, KS 67701. 785-462-
7314.

——6/8—6/14——

Health and wellness company look-
ing for motivated, independent, consult-
ants to start their own business. For
more information, call Yesi at 719-342-
1917.

——6/8—6/14——

Full time truck driver position available,
must have CDL. Great long term op-
portunity, with good pay, health insur-
ance, and retirement plan. For more
details call 785-626-3251 or apply in
person at Beaver Valley Supply Co.,
Atwood, KS 67730.
——6/7—6/13——-

OTR drivers. Top pay miles, new Air-
Ride equipment, new benefit package
including health insurance, sign-on bo-
nus. Under new ownership, M&A
Barnett Trucking, Inc. 785-6734700 or
785-673-3377.

——6/6—6/11——

PATROLMAN

The City of Ellis, Kansas is
accepting applications for the
position of Patrolman for the Ellis
Police Department. Applicants
must meet minimum require-
ments. High School diploma or
GED, 21 years of age, valid
driver’s license, no felony
convictions, no serious misde-
meanor convictions, and no
domestic violence convictions.
KLETC certification is preferred
but not required. Selection
process includes written test,
physical agility test, oral inter-
view board, and background
investigation. Employment offers
conditional upon the results of a
psychological evaluation, and
drug test. We will be accepting
applications until position is
filled. For an application contact
Sgt. Glenn Lacy with the Ellis
Police Department at 815
Jefferson, Ellis, Kansas 67637
or call (785) 726-4462 or e-mail
HY P ERULINK
ellispd1 @eaglecom.net. The
City of Ellis reserves the right to

Director of Library
Services

The Board of Trustees of the Pioneer
Memorial Library in Colby, KS
(www.colbylibrary.com), invites
candidates to apply for the position
of Director of Library Services, which
will open in July 2007. The Director
is responsible for all library operations
and supervisions of staff, budget,
programming and service to the
public. Candidates should be versed
in all facets of current technology and
possess supervisory, communication,
organizational, interpersonal, decision-
making and public relations skills that
have been demonstrated in a library
setting.

MLS or Bachelor’s Degree with
comparable, relevant education and
experience required. Salary
commensurate with experience and
education. The Pioneer Memorial
Library is an Equal Opportunity
Employer. Please submit cover let-
ter with resume and three references
to the Board of Trustees Personnel
Committee, Pioneer Memorial Library,
375 W. 4th Street, Colby, KS 67701
by June 9, 2007.

* NOW HIRING -

j

7
BRB HELP wANTED
@ ConracTors, me.

BRB Contractors, Inc. of Topeka, Kansas, is a heavy construction contractor.
BRB is a leader in Water and Waste Water Treatment Plant construction. BRB
currently has openings for experienced Concrete Finishers, and Form Setters.
Wage based on experience. BRB seeks diversity in our work force. BRB is an
"Equal Opportunity Employer" Women and Minorities are encouraged to apply!
Please apply in person at our job site office, 1945 County Road #21, Colby, KS.

refuse any or all applications.

EXTENSION AGENT

K-State Research and Extension
and the Thomas County Exten-
sion Council are seeking an Ex-
tension Agent to plan and give
leadership to the Extension edu-
cational program in Agriculture
and Natural Resources and share
4-H Youth Development respon-
sibilities. Qualifications:
bachelor’s degree with major
course work, professional devel-
opment and/or professional expe-
rience related to Agriculture and
Natural Resources: master’s de-
gree preferred: ability to commu-
nicate effectively, both orally and
in writing, with individuals, groups
and through mass media; dem-
onstrated ability in designing, pro-
moting, implementing and evalu-
ating educational programs. Ap-
plication Deadline: June 15,
2007. To apply for this position,
submit a letter of application, re-
sume with names and addresses
of five references, and official
transcripts. Applications can be
sent electronically to
jobapplications @lists.oznet.ksu.edu
or mailed to Extension Opera-
tions, 121 Umberger Hall, Man-
hattan, KS 66506-3414. To view
a complete position announce-
ment see www.oznet.ksu.edu or
call (785) 532-5790. K-State Re-
search and Extension is an equal
opportunity provider and employer.

or contact our field office, 785-460-1977. Drug Screen Required.
\ y,

» Administrative Coordinator

« Traffic Management Technician
« Cell-Site Technician (Scott City)
« Customer Care Representatives
« Retail Sales Representatives

2418 Vine Street, Hays, KS 67601
or e-mail tonia@nex-tech.com

You may also submit resumes to:
Human Resources, Nex-Tech Wireless, LLC.

+ Retail Store Managers

« Bill Verification Technician

* Business Development &
Finance Manager

For more information or to apply online visit www.nex-techwireless.com.

Nex-Tech Wireless is an Equal Opportunity Employer.

SEEKING A GREAT CAREER OPPORTUNITY?

Nex-Tech Wireless is a Fast Growing Telecommunications Company locally owned and headquartered in Hays, Kansas.
We are committed to providing outstanding service to our customers and are seeking top notch individuals to join our team.

We offer competitive salaries, great benefits including free cellular service, 401k, medical/dental/life insurance, paid time off
and advancement opportunities. Positions currently available include:

NEXTECH
w.reless

gotta have it

Full-Time Store Manager

at
UNICEL

Is your career losing its signal? Charge it up and join Unicel, the largest rural
wireless provider in America. This competitive wireless company provides reli-
able services to communities throughout 15 states. We’re seeking a Retail Store
Manager to manage sales activity and customer retention goals in our Colby, KS

and Hays, KS locations.

Responsibilities will include:
+ Serve and educate customers on company’s products and services.
+ Develop staff through coaching, training and modeling expected behavior

and skills.

* Responsible for overall customer satisfaction.

Supervisory or leadership experience, customer service and sales experience
required, along with a BA/BS or five years of education and experience in a re-

lated field.

If you enjoy the challenges of a rewarding career and community-focused envi-
ronment, join the UNICEL family. Enjoy an excellent wage/benefit package, sal-
ary plus commissions, as well as career growth. Apply online at www.unicel.com.
Email to: resumes@unicel.com, fax or mail your resume to Rural Cellular Corp.,
Attn: Employment, 3905 Dakota St. SW, Alexandria, MN 56308 or fax to (320)
808-2129. No phone calls please. EOE.




