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LISTING DEADLINE IS 1/30/2008 BY NOON!  Listings not accompanied by payment when mailed 
or called in will be subject to a $4 billing fee. Your listing will start the first of the next month 
and good for one year.

Mail this listing request and check to:

PLEASE include some additions for only $1.90* per week (billed annually)
 Cost of listing per week* $ 1.91_________ 
 52 weeks to run X 52___________
 TOTAL COST OF LISTING = $99.00_______

PLEASE include all my additions for only $3.82* per week (billed annually)

 Cost of listing per week* $ 3.827_________ 
 52 weeks to run X 52___________
 TOTAL COST OF LISTING = $199.00_______

The Goodland Star-News • 1205 Main    
Goodland, Kan. 67735 • (785) 899-2338

Colby Free Press • 155 W. 5th
Colby, Kan. 67701  • 785-462-3963 

The Oberlin Herald • 170 S. Penn Ave
Oberlin, Kan. 67749  (785) 475-2206

The Saint Francis Herald • Box 1050 
St. Francis, Kan. 67756  • (785) 332-3162
The Norton Telegram • 215 S. Kansas.

Norton, Kan.67654 • (785) 877-3361

www.NWKansasOnline.com

Call 785-462-1149

Use this form to get your business listed FREE! 
The Northwest Kansas Business Directory 

www.NWKansasOnline.com

Business  Name  ______________________________________________________________ 
 
Business Address _______________________________________________________________

Phone  Number  ______________________________Fax  _____________________________

Web  Address  ________________________________________________________________ 
 
E m a i l  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
 
Descr ipt ion of  Business _________________________________________________________ 
 
_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

PLEASE CHECK ALL THAT APPLY
     I would like to be able to add photos to my listing
     I would like to be able to add a logo to my listing
     I would like to be able to add video to my listing
     I would like to be able to sell products or services from my listing
     I would like to be able to add coupons and ads to my listing
     I would like to be able to list my business in more than 1 category
  

GET YOUR BUSINESS LISTED FOR FREE 
www.NWKansasOnline.com

  W
OOFTER PUMP & WELL INC.

1024 Oak Ave.
Hoxie, KS 67740

 Offi ce Phone 785/ 675-3991         Fax: 785/ 675-3990
 Shop Phone 785/ 675-3023          E-mail: woofpw@ruraltel.net 

• Irrigation Pump Repair
• Irrigation Well Drilling
• Domestic Well Drilling & Repair
• Environmental Drilling

For all your irrigation needs call:
Doug Holzmeister 785/675-8508
Heath Paxson        785/675-8503

The Colby 
Free Press...

Keep up with all the 
local and area news 
plus any upcoming 
events with a sub-
scription to The Colby 
Free Press!

Bring in or 
mail this ad 
and receive 

$5.00 OFF a 
NEW 

subscription!
The Colby 
Free Press
155 W. 5th
462-3963

Funded by the Kansas Department of Health and Environment

You don't need a license to Recycle and
the good thing is that there's no limit!

You can make a difference.

"It looks like all of these are keepers!"
- Mike Hayden, Secretary • Kansas Department of Wildlife & Parks
  Governor of Kansas 1987-1991

930 S. Range
Colby, KS

Phone:  785-460-0828
Cell:  785-443-1082

Jeff Harlow

CLEARANCE SALE

2007 Ford Taurus

$8,995

2007 Pontiac G5

$10,995

New Teardrop 5’ wide

$6,135

2002 Dodge Neon SE

$4,295

2008 Chevy Cobalt LT

$11,995

2004 Buick Regal Leather, Loaded

$5,995
2007 Ford Taurus SE 

$9,995

1997 King of the Road

$18,995

Internships draw
students back home
 It’s what mothers yearn for, left-
behind friends anticipate and for-
mer employers hope for: the return 
of our budding college students 
from their school experience.

Kids coming home for the sum-
mer or holidays are a boost to our 
economy, our workforce and our 
rural world. They bring back a 
whole year of experiences, both 
educational and social, and they 
fill the pipeline of workers at com-
panies that benefit from the burst 
of enthusiasm and energy that 
comes from their fresh perspec-
tive.

How well do we listen? What 
good ideas would they offer up 
from their time away that would 
breathe new life into our com-
munity and our businesses? What 
seeds do we plant to bring them 
back summer after summer? Of-
fering an internship experience 
is an excellent way to inject new 
ideas into a status quo operation. 
Sowing the seeds for succession 
and enriching the career perspec-
tive with practical application of 
principles is time well spent with 
these young millennials.

How about sweetening the pot 
with scholarships in exchange for 
starting a career with a hometown 
company? One restaurant in the 
area offers an increasingly large 
scholarship to entice high school 
waiters and cooks who realize 
their job is working them toward 
a future. What a great employee 
retention strategy!

Another restaurant chain offers 
students a scholarship for nearly 
half of their educational expenses 
in exchange for a work commit-
ment. A technology company 
starts with high school juniors, 
providing a $2,500 yearly college 
scholarships for a work commit-
ment of 30 hours a week. Not a 
bad deal for either party, reaping 
rewards now and later. 

If we wish to keep brain drain 
from affecting our workforce, we 
must look at a variety of strategies 
to plant hometown seeds in our 
young talent so they think long 
and hard about planting them-
selves back home after gradua-
tion. Relationships must be culti-
vated and nurtured.

Courting young people who 
have taken leave to earn their 
educational credentials makes 
more sense than spending count-
less greenbacks on recruiting un-
knowns who have no knowledge 
of the place we call home. 

Employers have invested in 
sending students away to earn 
their degrees and paid for a ma-
jor portion of their education in 
exchange for a multi-year com-
mitment to work at the company. 
Reneging on the arrangement re-
quires the student to reimburse 
the educational expenses. Profes-
sional practices – including doc-
tors, dentists and lawyers – have 
used this approach to keep their 
services available and growing.

The power of connection in lur-
ing people back cannot be over-
stated. Families, friends and pre-
vious co-workers all have cause to 

consider options and possibilities 
back home in a place they lived, 
loved, learned and blossomed. 

In an economy where workforce 
numbers are wilting, it behooves 
us all to be cultivators, plant-
ing the seeds to bring them back 
home. The harvest could prove to 
be a bumper crop!
Susan Nickerson is west regional 
director for KansasWorks , workforce 
development.

Susan 
Nickerson

•Smarter
     Workplace
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