
Crossword • Eugene Sheffer

Blondie • Chic Young

Hagar the Horrible • Chris Browne

Beetle Bailey • Mort Walker

Family Circus • Bil Keane

Cryptoquip

Mother Goose and Grimm • Mike Peters

Baby Blues • Rick Kirkman & Jerry Scott
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By Dave Green

Difficulty Level 3/01

  This is a logic-based num-
ber placement puzzle. 
  The goal is to enter a num-
ber, 1-9, in each cell in which 
each row, column and 3x3 
region must contain only one 
instance of each numeral. 
  The solution to the last 
Sudoku puzzle is at right.  

Todd the Dinosaur • Patrick Roberts

Sally Forth • Greg Howard
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Difficulty Level 2/26

Famous Hand
Everyone is occasionally guilty of becoming 

enamored of a particular hand and overestimat-
ing its value. All players should, of course, strive 
to keep such excesses to a minimum, as steady 
overbidding is a serious fault in anyone’s game. 
The best policy in bridge is to try to bid your 
hands as accurately as possible -- neither over-
bidding nor underbidding them -- but this is not 
always easy to do.

Consider this deal from the Italy-U.S. match 
in 1951. Howard Schenken was South for the 
American team and, at favorable vulnerability, 
decided to open one club. 

He found his partner with a huge hand, and 
North never did let go until a small slam was 
reached. Schenken did everything he could to 
slow his partner down, but North had the bit 
firmly in his teeth and refused to let go. 

The Americans were exceptionally lucky on 
the deal because, as the cards were divided, the 
slam could not be stopped. West led a diamond. 
Schenken won the trick with dummy’s queen, fi-
nessed the jack of clubs, led a heart to the queen 
and cashed the A-K of trumps. When he next led 
another heart, West took the ace, and that was 
that. Declarer had 12 ice-cold tricks.

Schenken would have gone down had West 
held the queen of clubs, or had East held the Q-10
-x-x of trumps, or had East held the ace of hearts, 
or if West had led a spade initially and East had 
the king.

North was extremely pleased by the favorable 
outcome, which was attributable for the most part 
to his highly optimistic series of bids. He knew 
he had dodged a bullet, and no doubt vowed not 
to press his luck quite as much in the future.
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Dear Dr. Brothers: I’m a manager in a busi-
ness where we’ve had a lot of shake-ups due to 
the economy. I’ve inherited a group to supervise. 
This bunch has been together awhile, and I quick-
ly identified one weak link. He is clearly incom-
petent, but the others cover for him because they 
think he’s got a good personality or something. I 
have no power to fire or hire – how do I make this 
work with one guy dragging us all down? – D.B.

Dear D.B.: It is not too difficult to read be-
tween the lines. It seems this person has really 
ticked you off, and you’ve made up your mind 
he is less than useless – being carried by others 
because he’s fun. This may be true. But since you 
haven’t been in this position very long, you might 
want to take more time to investigate what the 
employee’s performance and abilities consist of 
before you try to find a way to throw him under 
the bus. Wouldn’t you rather have him get up to 
speed, set goals and reach them, and become a 
productive member of the team than see him go 
down in flames and bring the others with him? 

Try to assess what is going on. It might be good 
to hold team meetings and brainstorm strategies 
for improving productivity. Make sure each per-
son contributes. Try to reach a consensus. Per-
haps all he needs is a jump-start. Ask for his input. 
Make sure assignments are clear and understood 
by all – including the underperforming guy. Call 
upon your leadership skills to draw the best from 
this employee. Consider it a challenge, and make 
sure you are acting professionally. Good luck.

Dear Dr. Brothers: My son is a senior in high 
school, and plans to work after graduation, as 
college isn’t in the cards for him – he doesn’t 
have good grades, and we can’t afford it. For the 
past six months, he’s been trying to get us to let 
him join the local fire department. They are only 
a volunteer group, and we are concerned about 
his safety. We don’t want him to join a dangerous 
profession. How do we talk to him? – H.W.

Dear H.W.: I understand how you are feel-
ing about your son. Although he has a dream 
you don’t want to be responsible for quashing, 
it seems his safety is paramount in your mind. 
Most parents would prefer their children go into 
low-risk and lucrative careers. But some young 
people are drawn to occupations that offer service 
and excitement, and you should be proud. I can 
see why it is your desire to influence his decision 
without interfering with his happiness. You’ve 
got a fine line to walk, one that could have impli-
cations for your relationship with your son. 

Look at the benefits of his choice. Your son will 
learn about responsibility, service and hard work. 
He probably will be happy with himself once 
he has achieved competence, even if it is only a 
volunteer job now. He will learn valuable skills 
in the emergency-response field, and have mar-
ketable skills when finished. The bottom line re-
mains: Very shortly, your son will be old enough 
to make his own decisions about career choices. 
It would be better if you could be on board should 
he choose to explore the world of the firefighter. 
Your son sounds as though he will be just fine, 
especially if you are in his corner.

(c) 2010 by King Features Syndicate
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