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Selden readers circle globe

By Judy Rogers
Selden Public Library

The Selden Public Library con-
cluded their summer reading pro-
gram “One World, Many Stories”
on Monday. This annual program
met on Mondays during the month
of June. An average of 30 readers
participated each week along with
numerous parent volunteers.

The first week found the readers
in Australia where their stamped
their passports and learned about
life down under. The second week
they explored the jungles of Africa
and painted jungle scenes on the
windows next to the library. The
third week they held a Mexican
Fiesta and enjoyed a story read
in Spanish, danced the Mexican
Hat Dance, and were treated to
an outdoor pifiata. The final week
found them in Japan for the final
stamp in their passports. Readers
made handheld fans and played a
chopstick and rice relay game in
the grass. Certificates and prizes
were distributed.

Marsha Rogers, library board
president said, “We appreciate all
the volunteers, parents, and read-
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JUDY ROGERS/Selden Public Library
Jerrit Koerperich and Ava Brantley enjoyed a relay game using
cotton balls and chopsticks during the last day of the summer
reading program “One World, Many Stories” at the Selden Public
Library. The readers learned about Australia, Africa, Mexico, and

Japan during the four summer reading sessions.

ers who make our summer reading
program a success. Even though
the program has concluded for
this year, I encourage children and

their parents to continue to visit
the library and enjoy the books
and other services available to
them throughout the year.”

Speaker looks at presidential libraries

A special program about Presidential Libraries will
be held at 7 p.m. Thursday in the Visitors Center of
the Eisenhower Presidential Library and Museum in

Abilene.

Don Wilson is the chief executive officer of the
Woodrow Wilson Presidential Library Foundation.
Wilson will present “Presidential Libraries: National
Treasures or Modern Pyramids?” focusing on the
history of presidential libraries, as well as on what

their future may hold.
Wilson has held a variety of administrative posi-
tions in state and federal historical institutions. He

was Historian and Deputy Director of the Eisen-
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Thomas County J ail

hower library from 1969-1978 and Archivist of the
United States from 1987-1993.

The program is free and open to the public. Reser-
vations can be made on Facebook or by calling 877.

Booked into the Thomas Coun-
ty jail:

e Victor Flores-Rodriguez, 43,
Fort Worth, Texas, April 12, pos-
session/distribution of certain hal-
lucinogenic drugs, obstruction of
official duty, unlawful use of com-
munication facility, possession of
drug paraphernalia, no drug tax
stamp, Thomas County Sheriff’s
Office, released Saturday to other
agency.

e Shiloh Rae Crandall, 26, Ex-
celsior Springs, Mo., June 10, pos-
session of depressant with intent
to distribute within 1,000 feet of
school, conspiracy, using commu-
nication facility to arrange sales
or purchase, no drug tax stamp,
endangering a child, Thomas
County Sheriff, released Monday
on $100,000 appearance bond.

e Aldemar Eufracio-Rodriguez,
23, Columbia, Mo., June 20, ille-
gal alien, Thomas County Sheriff,
released last Wednesday to Im-
migration and Customs Enforce-
ment..

¢ Alejandro Menes-Guzman, 27,
Missouri, June 20, illegal alien,

Thomas County Sheriff, released
last Wednesday to Immigration
and Customs Enforcement.

e Taylor Michael Green, 20,
Springfield, Mo., June 21, pos-
session/distribution of certain hal-
lucinogenic drugs, Kansas High-
way Patrol, released Friday on
$100,000 appearance bond.

e Andrew Norman Russell, 37,
Solana Beach Calif., June 21, pos-
session of certain hallucinogenic
drugs, Highway Patrol, released
Thursday on $100,000 appearance
bond.

e Rafael Na Castro, 23, Colby,
last Wednesday, possession of
certain hallucinogenic drugs, pos-
session of drug paraphernalia,
Thomas County Sheriff, released
Saturday on recognizance.

¢ Kayla Jean Bennett, 19, Colby,
Friday, failure to appear, Thomas
County Sheriff, released same day
on bond.

e David Patrick Block, 41,
Kansas City, Mo., Friday, driv-
ing under the influence (third or
subsequent), Logan County Sher-
iff’s Office, released same day on

$5,000 bond.

¢ Alan Michael Goetz, 21, Grin-
nell, Friday, driving under the in-
fluence, Thomas County Sheriff/
Court Services of Thomas County,
released Sunday for time served.

» Skylar Kay Justice, 18, Colby,
Friday, theft — less than $1,000,
Colby Police Department, released
same day with charges pending.

e Larry Leroy Mayer, 70,
Brewster, Friday, failure to appear,
Thomas County Sheriff, released
same day on bond.

e Terrence R. Kiefer, 31, Col-
by, Sunday, protective custody/
mental, Thomas County Sheriff’s
Office, released same day to treat-
ment facility.

e Gregory Thomas Mead, 41,
Colby, Monday, giving a worth-
less check, Thomas County Sher-
iff, released same day on bond.

* David Allen Rogers, 31, Wa-
verly, Mo., Monday, driving with
license suspended or revoked,
Thomas County Sheriff/Highway
Patrol, released same day on no-
tice to appear.

Southern Star Central Gas Pipeline is an interstate natural gas transportation
company, headquartered in Owensboro, KY. Southern Star operates a 6,000-
mile pipeline system transporting natural gas from Kansas, Oklahoma, Texas,
Wyoming and Colorado to markets in the Mid-continent. Southern Star provides
a fun, friendly, and modern working environment as well as competitive salaries
and excellent benefits. We are seeking an experienced professional with skills

Position Information: and qualifications in the following area: Job #11-0009 - Team Leader, Operations

This position reports to the Manager, Region Operations and is responsible for the daily operations and maintenance of pipe-
line and compressor facilities for an assigned work location(s). This position will be responsible for overall leadership, imple-
mentation of strategies, management oversight, performance of employees, and achievement of goals and strategies for the
assigned work location. e The Team Lead, Operations will be physically out on the job with assigned operations employees,
which include operators, welders, heavy equipment specialists, and operations administrators. The majority of time will
be spent leading and interacting with and providing daily work direction to these employees; ensuring adherence to safety
practices and corporate policies, procedures, and contractual requirements; ensuring alignment with corporate direction, vi-
sion, mission, principles, strategies and goals; working with direct reports to improve processes and efficiencies; overseeing
operations, maintenance, inspection, and testing criteria and construction jobs; identifying and recommending educational
needs; ensuring all compliance requirements are met; and, improving procedures and work methods to better ensure op-
erational safety, reliability, and efficiency. ® The Team Lead, Operations is expected to set the standard for leadership within
the organization, including but not limited to ensuring 100% compliance in the department’s operations and maintenance
areas; modeling the level of commitment and dedication expected through an unsurpassed work ethic; exhibiting unques-
tioned integrity; ensuring effective employee development through teaching, mentoring, coaching, correcting, recognizing,
rewarding, and disciplining; championing change; advocating managed risk; supporting creativity and innovation; commu-
nicating effectively; providing employees the support and resources necessary for the successful attainment of the Compa-
ny’s Vision, Mission, strategies, and goals; being personally accountable and holding employees accountable; valuing teams
and being an engaged, productive team member; identifying needs and responding to them by taking proactive, rather than
reactive measures; acting in a manner that inspires trust and trusting others in return; and, be committed to life-long learning.
Primary Responsibilities include (but not limited to):

Leadership Specific - Be personally accountable for performance of employees in reporting area and achievement of area’s
goals and strategies , teach employees in area to be likewise personally accountable. ® Demonstrate organization’s leader-
ship skills and traits as outlined below e Serve as role model for Company’s Guiding Principles and actively and vocally
exhibit behaviors which champion its Vision and Mission and align with its direction e Engage in regular, consistent per-
formance management, including coaching, teaching, appraising, and mentoring

Position Specific - Oversee, promote and direct safe, cost efficient, compliant, reliable operations and maintenance of
assigned locations/facilities ® File and review required reports in timely, accurate manner e Assist with development of
Region’s operational budget, manage local budget effectively ® Provide hands-on supervision for employees, including
planning, assigning, and directing work, recommending promotion/progression, appraising performance, rewarding and
disciplining, addressing complaints and resolving problems e Provide input into system operating plan, including person-
nel requirements, material needs, subcontract requirements, facility needs, and tooling and equipment needs e Direct
resolution of operational issues to ensure minimum costs and prevent operational delays ¢ Help teach and ensure direct
reports are aware of and comply with Company, government, and customer policies, procedures, and regulations, includ-
ing Collective Bargaining Agreement ® Maintain confidentiality of sensitive, confidential, proprietary, private information
Develop, monitor, measure, communicate, and report on location-specific goals and strategies aligned with Company
goals e Engage in consistent, effective communications with employees, peers, coworkers, customers, and third parties
Engage in continuous process improvement and expense reduction e Effectively develop employees to work indepen-
dently and as fully engaged departments and teams e Creatively and constructively manage conflict and appropriately
address and resolve employee disputes e Set priorities and allocate resources to successfully manage diverse projects
Develop positive, partnering relationships with customers in area and local governmental representatives

Skills and Traits

Leadership Specific - Unquestioned integrity e Visionary ® Accountable  Teamwork orientation ¢ Communication ® Pro-
active ® Change championing e Willing to take measured risks ¢ Uncommon commitment e Trust ® 100% Compliance ®
Partnering Attitude e Life-long learner

Position Specific - Analytical ¢ Problem-solver e Ability to think on your feet o Detail-oriented ® Ingenuity ® Strong
interpersonal skills e Customer-service orientation e Forward thinking e Ability to remain calm in very sud-
den, high-stress situations e Strong verbal communication skills ¢ Ability to work daily with employees without
Assertive e Ability to take unpopular positions

Minimum Physical Requirements

o Ability to work regular, extended hours including weekends and evenings with little or no notice ® Ability to travel overnight
up to 20% by automobile and/or plane, sometimes for extended periods of up to two weeks ® Ability to communicate and inter-
act effectively with all levels within and outside of the organization both verbally and in writing ¢ Ability to effectively handle
significantamounts of stress thatarise unexpectedly for brief periods that may last several days up to several weeks (i.e., ensuring
aconstruction projectisin place ontime, onbudget, etc.) ® Ability to simultaneously manage several projects ® Ability to work
outside for extended periods in potentially extreme weather conditions e Ability to wear required personal protective equip-
ment ¢ Ability to work around high noise levels using PPE ® Ability to work around chemicals associated natural gas industry
Qualifications

Minimum - Associate Degree or 2-year certificate of completion from accredited institution or trade school e Val-
id driver’s license and insurability e Experience analyzing data and preparing compliance reports, statements,
and projections ® Experience communicating data and concepts in a manner understandable to a wide range of in-
dividuals from diverse backgrounds e Experience working in both a scheduled/structured and unscheduled/un-
structured, deadline-driven environment ¢ Ability to teach area of expertise one-on-one and in small groups e
Ability to effectively manage costs within an overall budget structure e Intermediate level computer skills in Mi-
crosoft Office Excel and Outlook, basic level skills with PowerPoint and Word e Ability to understand, interpret and
apply applicable local, state and federal regulations and reporting requirements (i.e., DOT/PHMSA, OSHA, etc.)
Preferred - Experience in a leadership position (including serving as a nonprofit board leader, coach, etc.) e Bachelor’s de-
gree ® Operations experience with high-pressure pipeline systems ® Knowledge of operations, maintenance and construc-
tion practices relating to pipeline operations ¢ Knowledge of Company’s Operations & Maintenance manual ¢ Aptitude
toward mechanics, construction ¢ Knowledge of natural gas transmission industry ® Experience understanding, interpret-
ing, and applying applicable local, state, and federal regulations and reporting requirements

SOUTHERN STAR@

CENTRAL GAS PIPELINE

Working Location: North, East, Central, South, and West Region
These regions are comprised of the work locations in and around the following cities: ® North Region (Concordia,
MO; Tonganoxie, Ottawa, KS) ¢ East Region (Joplin, MO; Welda, Independence, KS) ¢ Central Region (Hesston, Lyons,
Wichita, KS) ¢ South Region (Alva, Blackwell, Edmond, OK) ¢ West Region (Colby, Hugoton, KS; Rawlins, WY)

How to apply: Website: www.sscgp.com ¢ Deadline: July 1, 2011

If you have qualifications we need, want a job that uses your existing skills and encourages you to develop new ones,
provides varied work challenges, and allows you to work with a great group of people, this position might be a perfect
fit. Please forward your resume, which should provide evidence of how you meet each minimum requirement mentioned
and any preferences listed, to: SSCGP HR Department, Job Postings, PO Box 20010, Owensboro, KY 42304 or e-mail your
resume to jobs@sscgp.com. You must include the Job# identified above or your resume will not be considered.

No Phone Calls Please ® SSCGP is AN EQUAL OPPORTUNITY EMPLOYER
We thank all applicants for their interest, but will only respond to those selected for interviews.

BUSINESS DIRECTORY

To have your ad placed in the Business Directory
call Andrea, Kathryn or Shannon today at 462-3963.

Giveita try!

See what the. Business; Directory,

- .l

camdo for-you!

We make insurance =

SIM|

premium for simplified bill paying

policy for your home, vehicles and other possessions

deductible for all covered possessions damaged in a single occurrence
company with a reputation of honesty and fair-dealing

agent to handle it all for you

[ B

David Browne il
550 N. Franklin
Colby, KS
(785) 462-3388

r- FARM BUREAU FINANCIAL SERVICES
(4

Insurance « Investments

www.fbfs.com

Auto | Home | Life | Business | College | Retirement

Securities & services offered through EquiTrust Marketing Services, LLC*, 5400 University Ave., West Des Moines, IA
50266, 877/860-2904, Member SIPC. Farm Bureau Property & Casua\w nsurance Company*,

Western Agricultural Insurance Company*, Farm Bureau Life Insurance Company*/West Des anes |A. “Affiliates.
*Company providers of Farm Bureau Financial Services © 2010 FBL Financial Group, Inc. MCO11 (5-10)

NEW SYSTEM

M

adow Lake
Restaurant & Lounge

Golf seaso

Restaura

Prime Rib, S

Monday -
lad Bar and Desert Special
Saturday night

deavow Lake

OURSE & RESTAURANT

is here. Come join in the
fun at our new low season prices!

Meadowlake Golf Course, Restaurant and Lounge are
public facilities, not private - everyone welcome.

t and Lounge are open

Saturday

1085 E Golf Club Rd. * Colby, KS

PROI:‘ESSIONAL WINDOW CLEANING
(800) 611-6735 \

www.MyWindowCleaner.net
Serving Colby since 1992!

Commercial * Residential * Free Estimates

o —

ROOFMASTERS

Serving Colby for over 30 YEARS!
425 East Hill, Colby, KS

sespama. 5 SR comenon
Wood Shingles Licensed White TPO Single Ply

IR Shingles Bonded Modified Systems

Stone Coated Steel Insured Built up Systems
Metal Panels FREE ESTIMATES Elastomeric Coating

WHO YA GONNA CALL?

TH

MAS
ounty INSURANCE AGENCY

Serving NW Kansas for over 100 years.

Bankruptcy Questions?
Call Toll Free (800) 864-4619

GLASSMA.N
'BIRD

(ST BRAUN

Representing many companies to * For great coverage
provide all your insurance needs:

J IR o CHWARTZ
and customer
service contact me!

200 W 13th - Hays, KS

e Farm and Crop Insurance

¢ Inland Marine, Builders Risk

e Auto Service Shops

¢ Body Shop and Collision Repair
e Contractors

¢ Restaurants

e Salons and Day Spas

e Strip Malls, Condominiums

dtubbs@thomascountyins.com

e Home, Auto, Boat, Motorcycle, RV

e Commercial Property, Automobiles
e General Liability, Workers Compensation

e Churches, Schools, Day Care Centers

P.O. Box 506 - 490 N. Franklin
Ph: 785-462-3939 . Fax: 785-462-3752

« www.thomascountyins.com

We are a debt relief agency. We help people file
for bankruptcy relief under the Bankruptcy Code.

NEED EXTRA MONEY?

Be a Newspaper Carrier!

Dennis R. Tubbs/Agent

“Callusor
 Stophy! ,

155 W. Sth Street * 785.462.3963
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